
Background 
The 2008-09 Graduate Follow-

Up Survey was an attempt by 

STC to collect graduates’ opin-

ions of their college experience 

and its contribution to their 

successful employment or con-

tinued education. This study 

employed a telephone survey in 

attempts to increase the re-

sponse rate and to gain a 

broader coverage of programs 

than previous attempts. As a 

result of these efforts, a total of 

868 usable responses (40% of 

the total 2147 graduates for the 

2008-09 school year) were col-

lected. Responses were highly 

comprehensive across academ-

ic disciplines including 80 dis-

tinct program degree combina-

tions (88% representation). 

These procedures have allowed 

researchers to disaggregate sur-

vey results in efforts to exam-

ine opinions of graduates from 

each division within STC.  Of 

the 868 total Graduate Follow-

up responses, 217 were from 

NAH. These responses were 

also highly comprehensive with  

17 NAH program/degree com-

binations represented.  This 

report presents findings of re-

sponses from graduates within 

the NAH divi-

sion. (See the 

research brief on 

the  2008 -09 

Graduate Follow-

up for more in-

formation regard-

ing this study.)  

 

Findings 
Due to the cate-

gorical nature of 

the data, percent 

frequency distri-

butions were 

used to organize 

the responses to 

the questions. 

The positive sur-

vey results indicate that STC and 

the NAH division are succeeding 

in providing NAH graduates with 

the skills to enhance the quality 

of their lives as well as the lives of 

others through quality medical 

care.   

 

Further Education  

A total of 33% of the respond-

ents claimed they were currently 

enrolled or had been enrolled in a 

college or university since gradu-

ating from STC; another 44% 

declared that they were not en-

rolled but were planning on doing 
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 17 program/degree 
combinations within 
NAH are represented 

in survey responses. 

33% of NAH graduates 
are currently enrolled 
or have been enrolled 
in a college/university 

since graduating. 

98% of NAH graduates 
say that they would 
attend STC again, if 

they had to start over. 

82% are employed in a 
field directly related to 

their major. 

95% said they had good 
or very good prepara-

tion for their jobs. 

55% reported making 
an annual salary of 

more than $40,000. 

 

For Practice:   

Increase alignment of 
programs with specific 
careers related to the 

field of study.  

For Policy / Procedure: 

Establish the Graduate 
Follow-Up Survey as an 

annual effort. 

For Research: 

Consider  additional 
skills/qualities that can 
be used to measure the 
preparedness of gradu-
ates for workplace and 

continued education. 

Use student learning 
outcome data to refine 
managerial, technologi-

cal, and leadership skills.  

KEY FINDINGS 

IMPLICATIONS 

so. Out of the 49 respondents 

who identified which institution 

they had enrolled in since gradu-

ating, 82% were enrolled at STC, 

4% at the University of Texas-

Pan American, and 14% men-

tioned other institutions (i.e. 

University of North Dakota, 

Texas A&M Kingsville, Univer-

sity of Texas at Brownsville).  

 

Concerning the preparation such 

students received to further pur-

sue their education, 47% of the 

graduates felt that they were 

better prepared than most of 
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their classmates at the schools they were 

attending and 52% felt as prepared. 

Lastly, an overwhelming majority (98%) 

of respondents said they would choose 

to attend STC again if they could start 

college over (See Table 1).   

 

Employment 

A large proportion (82%) of the re-

spondents stated they were currently 

employed. Twenty two percent of the 

respondents who stated they were cur-

rently unemployed reported to have 

been employed at some point since 

graduating from STC. Of the respond-

ents who either had been or were cur-

rently employed, 82% reported holding 

jobs directly related to their majors.  

This response is considerably 

higher than that of the over-

all 2008-09 Graduate Follow-

up sample (51%) (See Figure 

1).  Also worth mentioning is 

that 40% were employed 

before finishing their studies 

at STC and another 55% 

acquired jobs within three 

months after graduating (See 

Table 2). The salaries of STC 

NAH graduates are present-

ed in Figure 2 (adjusted to 

annual if they reported 

otherwise). More than 

half (55%) of respond-

ents reported to earn 

more than $40,000 

annually.  

 

Regarding the prepara-

tion for their careers, 

98% of graduates who 

had been or were currently employed 

indicated having “Good” or “Very 

Good” preparation. The responses were 

also highly positive when asked about 

their specific skill levels (See Table 3).  

 

Implications for Practice and 

Research 

It is clear that NAH division is 

producing quality graduates in 

the healthcare field that are 

serving a vital need in the com-

munity.  Results of this survey 

demonstrate that NAH 

graduates have 

high rates of em-

ployment within 

their field of study, 

high annual salaries 

and feel well pre-

pared to perform 

their required job 

duties.   STC 

should always seek 

to further improve 

the education it 

provides its students. Therefore, ef-

forts should be made to determine 

how STC can change the perceptions 

of students’ skill levels from “Good” 

to “Very Good”, particularly in mana-

gerial, leadership, and technological 

skills (see Table 3).   The use of student 

learning outcomes data can be utilized 

in this regard    

 

The Graduate Follow-Up Surveys con-

tribute  to continuous quality improve-

ment efforts at STC. Analyses of the 

data collected through these surveys 

allows STC to answer, to a certain de-

gree, the question “How well our grad-

uates are prepared for employment and 

further education?” Disaggregation of 

this data further enables STC to assess 

how well STC is preparing graduates 

from specific divisions.  In order to 

continually assess the impact STC is 

having on the lives of its graduates, the 

Graduate Follow-Up Survey will be 

administered annually.   
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